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U.S. ARMY ADJUTANT GENERAL'S CORPS
HALL OF FAME

COLONEL FRANK C. FOSTER, JR.
OFFICIAL DATE RETIRED: 31 JULY 1990

1. LIST OF POSSIBLE SOURCES OF INFORMATION:

MG (R) Ronald Brooks BG (R) Earl Simms

COL (R) Gary L. Gresh CWS5 (R) Dave Ratliff

Dr. Stephen Bower Indiana Chapter AUSA
Biography Resource Center Soldier Support Advocate

The American Army in the Heartland: A History of Fort Benjamin Harrison
1775, The Journal of the Adjutant General’'s Corps Regimental Association

2.

3.

NARRATIVE HIGHLIGHTS:

COL Frank C. Foster, Jr. is the founding father of the Adjutant General’'s Corps
“Regiment” when the Army’s Regimental System was established in 1987.

COL Foster also planned, coordinated and activated the Adjutant General’'s Corps
Regimental Association (AGCRA).

COL Foster was instrumental, with limited available resources, in consolidating
Army-wide personnel doctrine from multiple sources and created FM 12-6,
Personnel Doctrine.

COL Foster introduced the Tactical Army Combat Computer System (TACCS) into
Advanced Individual Training (AIT), and small group instruction at the AG School
and established the school’s Battle Simulation Center.

POSITIVE, LASTING AND SIGNIFICANT CONTRIBUTIONS THAT PERPETUATE

THE HISTORY OF THE U.S. ARMY ADJUTANT GENERAL’S CORPS:

COL Frank C. Foster, Jr., is considered the founding father of the Adjutant

General’'s Corps “Regiment” when the Army’s Regimental System was established. He





meticulously organized and activated the Adjutant General’'s Corps Regiment on 17
June 1987, and at the time celebrated the 212" anniversary of the Army’s AG Corps.
Corresponding with the AG Corps Regimental activation, COL Foster also planned,
coordinated and activated the Adjutant General’'s Corps Regimental Association
(AGCRA), which serves as the Army’s Human Resources (HR) professional
organization that we know today. Following AGCRA'’s activation, in 1988 COL Foster
launched “1775”, the AGCRA journal, which is still in publication today. The regimental
association was designed to promote the Corps, bring Army HR professionals together,
and serve as a professional network to mentor and educate AG Soldiers and civilians.
Through his action, COL Foster played a significant role in renewing the Corps’ history
and bringing the traditions back to the AG School and Fort Benjamin Harrison.

COL Foster began his career as a Field Artillery officer and branch transferred
three years after commissioning to the Adjutant General’'s Corps as a Captain. After 18
years of serving as an Adjutant General's Corps Officer, he became Commandant of
the Adjutant General School at Fort Benjamin Harrison, Indiana in 1985.

COL Foster also singularly contributed to the Corps’ advancement of personnel
doctrine, professional development of Adjutant General’'s Corps Soldiers, and the Army
awards system. When COL Foster assumed responsibility as Commandant of the AG
School, he reviewed all personnel systems being utilized across the Army. By
conducting this review, he quickly recognized four major areas that required updating
and revision; these were doctrine, force structure, material, and training. COL Foster
immediately formulated a plan and began implementing improvements. He was
instrumental, with limited available resources, in consolidating Army-wide personnel
doctrine from multiple sources and created FM 12-6, Personnel Doctrine. AR 600-8,
Military Personnel Management, was also rewritten to include new personnel systems
that were implemented across the Army.

COL Foster significantly improved training, professional development, and
emphasized writing skills for more than 100,000 Active, Reserve, and National Guard
AG Soldiers. He introduced the Tactical Army Combat Computer System (TACCS) into
Advanced Individual Training (AIT), and small group instruction at the AG School. COL
Foster also introduced the Battle Simulation Center that was designed to simulate real
world experience on the battlefield. The simulation training portrayed the AG School as
an Army leader in the development of personnel doctrine and procedures due to its
ability to replicate field conditions for AG Soldiers. COL Foster also established a senior
NCO conference and a professional development plan for AG officers. Since students
came from a wide range of Army commissioning sources and backgrounds, as
Commandant he emphasized writing skills and ensured every AG student knew how to
write before leaving the school. Today the AG School recognizes COL Foster’s
outstanding service by naming the COL Frank C. Foster, Jr. Award for Writing
Excellence after him, which is open to Army AG and HR professionals who attend the
school.

In forming the Adjutant General’'s Corps Regimental Association, COL Foster
created new awards such as the Horatio Gates Award (Gold and Bronze) to recognize
AG Soldiers for their hard work and dedication to commanders, Soldiers and their
families. The AGCRA awards program we have today is a direct result of COL Foster’'s
efforts.





COL Frank Foster revived the consciousness of the Adjutant General’s Corps
history and traditions through the establishment of the Adjutant General’'s Corps
Regiment. This ultimately proved critical, and transitioned the Corps from a Vietnam
era force into the modern Army HR Community we know today. He was a sterling
example of the dedication and HR support provided to commanders, Soldiers and their
families.

COLONEL FRANK C. FOSTER, JR.

Date and Place of Birth: November 13, 1941, Greenville, SC

AGC Duty Positions Held and Dates:

From —To Assignments

1967 — 1968 Chief G1, Administration Branch, U.S. Army Republic of Vietnam
and Detachment Commander, 173" Airborne Brigade, Bong Song

1969 — 1973 Deputy Adjutant General, U.S. Army Forces Command, Fort
McPherson, Georgia

1974 — 1977 U.S. Army General Staff, U.S. Army Military Personnel Adjutant
General, Washington, DC

1978 — 1981 Adjutant General, 4" Infantry Division, Colorado Springs

1985 — 1990 Commandant and Chief, Adjutant General’s Corps, Fort Benjamin

Harrison, Indiana

MILITARY SCHOOLS ATTENDED

US Army Airborne School

Adjutant General Officer Advanced Course
Command & General Staff College
Industrial College of the Armed Forces
Advanced Management Program, Harvard
Army War College

CIVILIAN EDUCATION
Business Administration, The Citadel
Masters of Business Administration, University of Georgia

AWARDS / CITATIONS

Legion of Merit

Bronze Star Medal - two oak leaf clusters
Meritorious Service Medal - four oak leaf clusters
Air Medal





Army Commendation Medal

Army Presidential Unit Citation

Meritorious Unit Citation

National Defense Service Medal

Vietnam Service Medal - three bronze service stars
Army Service Medal

Overseas Service Medal - number two

Republic of Vietnam Gallantry Cross Unit Citation
Republic of Vietham Campaign Medal

Parachute Badge

Order of Horatio Gates Gold Medal

MEMBERSHIPS

Adjutant General’'s Corps Regimental Association
Greenville Country Club

Greenville Poinsett Club

Army Navy Club

Sons of American Revolution

PUBLISHED

An Adjutant General Remembers, 1989

U.S. Military Medals, 1939 to current, 1993

Medals of America Presents the Decorations and Medals of the Republic of Vietham
and Her Allies, 1950-1975

COLONEL FRANK C. FOSTER, JR.
BIOGRAPHY

COL Frank C. Foster, Jr. is a native of South Carolina and received his
commission from The Citadel, The Military College of South Carolina, where he
received a B.S. degree in Business Administration in 1964. In 1964, he was assigned
to Europe where he served as a Forward Observer, Battery Executive Officer and
Battalion S1 with the 2d Battalion, 14™ Field Artillery. He also served as the Chief,
Personnel Actions Branch, with 4™ Armored Division, Geoppingen, West Germany.

COL Foster served in numerous prestigious positions from 1967 through 1968,
including Vietnam as Chief, G1 Administration Branch, U.S. Army Republic of Vietnam,
and as Detachment Commander, 173d Airborne Brigade. Other assignments include
duty as Adjutant General, U.S. Army Europe, Central Army Group; Staff Officer, U.S.
Army Military Personnel Adjutant General; Adjutant General, 4™ Infantry Division;
Deputy Adjutant General, U.S. Army Forces Command, Fort McPherson, Georgia; and
Commandant, Adjutant General School, Fort Benjamin Harrison, Indiana. COL Frank
Foster is currently the President of Medals of America, Fountain Inn, South Carolina
since his retirement from the Army in July 1990.





COL Foster completed the Command & General Staff College and the Army War
College. He also holds a Master of Business Administration degree from the University
of Georgia.

COL Foster’s decorations include the Bronze Star Medal with two Oak Leaf
Clusters, Meritorious Service Medal with four Oak Leaf Clusters, and the Army
Commendation Medal.

COL Foster is married to the former Linda Vanderhorst Brailsford and they have
one son, Lee.






U.S. ARMY ADJUTANT GENERAL CORPS
HALL OF FAME

CW5 ANTONIO B. ECLAVEA
OFFICIAL DATE RETIRED: 21 AUGUST 1999

1. LIST OF POSSIBLE SOURCES OF INFORMATION:
Honorable Robert A. Underwood Wikipedia/Google
COL Jorge Fernandez LTC Kerry Hyatt

CWS5 (Ret) Ron Galloway CWS5 (Ret) Dan Logan
2. NARRATIVE HIGHLIGHTS:

3.

CWS5 (Ret) Eclavea maintains the distinction of being the first Army warrant officer to
be promoted to CW5 (RET) in the Adjutant General’'s Corps.

CWS5 (Ret) Eclavea is regarded as a major pioneer in the leadership history of the
Army’s Warrant Officer Corps with his establishment of the Warrant Officer Senior
Leadership Council.

CWS5 (Ret) Eclavea currently is serving as Chief of the Army Soldier Records Branch
where he is responsible for over 460,000 regular Active Army enlisted Official
Military Personnel Files (OMPFs).

POSITIVE, LASTING AND SIGNIFICANT CONTRIBUTIONS THAT PERPETUATE

THE HISTORY OF THE U.S. ARMY ADJUTANT GENERAL’S CORPS:

CWS5 (Ret) Antonio B. Eclavea holds the honor of having served as the most

senior Chief Warrant Officer in the United States Army. Spanning over 90 years of
history, the warrant officer corps is regarded as being the most competent and
experienced of their profession. The CW5 grade was created in 1992 in order to retain
the most senior and most experienced warrant officers in service. CW5 (Ret) Eclavea
maintains the distinction of being the first Army warrant officer to be promoted to CW5 in





the Adjutant General's Corps. He serves as the standard bearer for every warrant
officer in the US Army.

CWS5 (Ret) Eclavea’s early contribution to the Adjutant General’'s Corps dates
back to his first experiences as a personnel technician in the United States Air Force.
Having risen to the rank of Master Sergeant, Eclavea decided to become a warrant
officer and transitioned to the U.S. Army. He attended the Adjutant General’'s Corps
Military Personnel Officer Course in 1969 and went on to serve tours of duty as a
personnel officer in Vietham, Taiwan, Germany and the Republic of Korea, as well as in
numerous other stateside locations.

CW5 (Ret) Eclavea is regarded by many as a major pioneer in the leadership
history of the Army’s Warrant Officer Corps. His establishment of the Warrant Officer
Senior Leadership Council will surely provide future direction and vision for the Warrant
Officer Corps. Additionally, he established a worldwide communications network with
all senior warrant leaders in the U.S. Army, exemplifying his dedication to the Warrant
Officer Corps.

CW5 (Ret) Eclavea has always led from the front and is dedicated to the
mentorship of junior officers. He always encouraged subordinates to reach their
maximum potential and carefully monitored every element of their professional
development. CWS5 (Ret) Eclavea also has an extraordinary record of service to
Soldiers and to the Army as an institution. He is a competent and experienced senior
leader in the Adjutant General’'s Corps and has served with great distinction at the
highest levels of the Army. For over 34 years he has held various positions to include
General Staff Technician and Administrative Officer to the Commander in Chief,
Combined Forces Command, Korea; Executive Officer for Administration to the
Commanding General, Forces Command, Fort McPherson; and Assistant Executive
Officer to the Chief of Staff, Army. He has had the privilege and honor of efficiently
managing the affairs of our Army’s most senior general officers with a degree of
professionalism that exemplifies a commitment to excellence and competence.

The contributions that CW5 (Ret) Eclavea made to the Adjutant General’'s Corps
are too numerous to mention in this Hall of Fame nomination. He currently is serving as
the Chief, Army Soldier Records Branch where he is responsible for over 460,000
regular Active Army enlisted Official Military Personnel Files (OMPFs). Even in
retirement, he has proven to the Adjutant General’'s Corps community that he can
maintain a level of professionalism and expertise that is difficult to surpass. He is the
epitome of what not only AG Corps Warrant Officers should emulate, but what all HR
professionals should strive for. CW5 (Ret) Eclavea truly reflects the history and
traditions of the Adjutant General's Corps.

AG CORPS DUTY POSITIONS HELD AND DATES

Assistant Executive Officer to the Chief of Staff, Army, Washington, D. C.

Administrative Officer to the Commander in Chief, Combined Forces Command, Seoul,
Korea

General Staff Technician to the Commanding General, Combined Field Army, Uijongbu,
Korea

Personnel Management Officer, 2" Infantry Division, Republic of Korea





Personnel Officer, 570" Artillery Group, Munster, Germany
Personnel Technician at MAAG, Taiwan
Personnel Technician at MACV, Vietnam

EDUCATION

Military — AG Military Personnel Officer Course; Army Management Staff College;
Master Warrant Officer Course

Civilian — BS Economics and Business, Marymount College; MA Business
Administration, Indiana Institute of Technology

AWARDS / CITATIONS

Distinguished Service Medal

Legion of Merit

Meritorious Service Medal w/ eight oak leaf clusters
Joint Service Commendation Medal

Army Commendation Medal w/ three oak leaf clusters
Army Achievement Medal

Two Civilian Achievement Medals






U.S. ARMY ADJUTANT GENERAL'S CORPS
HALL OF FAME

MR. JOHN J. DINNIEN
RANK / GRADE: GS-13
DATE DECEASED: 22 DECEMBER 1995

1. LIST OF POSSIBLE SOURCES OF INFORMATION:

Soldier Support Institute BG (R) Earl M. Simms
COL (R) Stephen Gulyas COL (R) Mike Shane
COL (R) Peter O'Connor CW3 (R) Ron Clouse

2. NARRATIVE HIGHLIGHTS:

e Mr. John J. Dinnien served as an Army civilian employee for 50 excellent years as
part of the U.S. Army’s Adjutant General’s Corps.

e Mr. Dinnien established the USAREUR AG Liaison Office in Heidelberg,
Germany and its counterpart in Alexandria, VA, which provided personnel services
to Soldiers for well over 30 years.

e Mr. Dinnien also established the General Officer Management Office (GOMO),
Europe.

e The AG Corps Regimental Association created a medal in Mr. Dinnien’s name to
acknowledge the honorable service and dedicated commitment of U.S. Army civilian
employees.

3. POSITIVE, LASTING AND SIGNIFICANT CONTRIBUTIONS THAT PERPETUATE
THE HISTORY OF THE U.S. ARMY ADJUTANT GENERAL’S CORPS:

Mr. John J. Dinnien served as an Army civilian employee for 50 excellent years
as part of the U.S. Army’s Adjutant General’'s Corps. His extended family was the
Soldiers of our great Army and he spent his entire life taking care of them. When
presented by a personnel issue, whether a Private or General, Mr. Dinnien gave each
and every Soldier the same degree of care, respect, and urgency. Taking care of
Soldiers was his watchword, his daily goal, and the standard he lived by. His selfless





service and commitment as a member of the AG Corps and to Soldiers and their
families was second to none. Before becoming a civilian in the AG Corps, Mr. Dinnien
served in WWII as an Enlisted Soldier with 7" Army and USAREUR HQs. This would
be the beginning of a long and fruitful career in the Army’s human resources
community.

Mr. Dinnien established the USAREUR AG Liaison Office in Heidelberg,
Germany and its counterpart in Alexandria, VA, which provided personnel services to
Soldiers for well over 30 years. The Liaison Office was the primary source of
communication between the USAREUR AG and Headquarters, Department of the Army
(HQDA). Both offices were manned by USAREUR AG personnel who were able to
provide a constant flow of information between the two headquarters. The HQDA office
was able to reach out to all major Army Headquarters throughout the world and
provided USAREUR the most up-to-date information and assistance. Consequently,
USAREUR was able to process personnel actions and handle Soldier special cases
expeditiously. This resulted in thousands of Soldiers, civilians, and family members
receiving the best possible personnel assistance. The liaison offices were so productive
and successful that other Army Headquarters, throughout the world, established liaison
offices to gain the same superior personnel assistance for their people.

Mr. Dinnien also established the General Officer Management Office (GOMO),
Europe. He coordinated with DA GOMO everyday and personally completed all general
officer personnel actions for USAREUR. He coordinated all general officer internal
assignments within Europe and Africa, and created GO assignment instructions and
orders. He assisted USAREUR general officers in creating job descriptions and position
analysis for every GO position in Europe. These documents were essential in
maintaining general officer positions throughout the European theater. Because of his
ability to articulate and justify general officer needs through coordination with the
Commander in Chief, USAREUR (CINCUSAREUR), over one-third of all Army general
officers were assigned to USAREUR during the cold war years and were managed by
John Dinnien.

The AG Corps Regimental Association created a medal to acknowledge the
honorable service and dedicated commitment of U.S. Army civilian employees. The
Dinnien Medal is named after John Dinnien and recognizes civilian employee
excellence in Military Personnel Management. Mr. Dinnien personified the outstanding
contributions that civilian employees make in support of the Army’s mission, and to
Soldiers and their families every day. Mr. Dinnien’s commitment to the highest degree
of service deserves the greatest credit and admiration. He will always be remembered
as a “servant of the Soldier... and service before self.”

AG CORPS DUTY POSITIONS HELD AND DATES
USAREUR from 1945 to 1% PERSCOM, USAREUR at Time of Death

EDUCATION
BA from Cathedral College, Douglaston, New York
Studied Theology for two years at St Joseph College, Yonkers, New York

AWARDS / CITATIONS





Meritorious Civilian Service Award w/ oak leaf cluster
Decoration for Exceptional Service; Horatio Gates Gold Medal






U.S. ARMY ADJUTANT GENERAL'S CORPS
HALL OF FAME

LIEUTENANT GENERAL TIMOTHY J. MAUDE
KILLED IN ACTION, 11 SEPTEMBER 2001

1. List of possible sources of information:

The Maude Foundation Wikipedia / Google
U.S.Army Military History Institute LTG (R) Frederick Vollrath
LTG (R) John LeMoyne LTG (R) Mike Rochelle
LTG (R) Theodore Stroup MG Sean Byrne

MG (R) Jack Wheeler MG (R) Patricia Hickerson

COL (R) Joseph Simek

2.

Narrative highlights:

KIA on September 11™, 2001 during the terrorist attack on the Pentagon while he
served as the Army DCSPER.

As a creative thinker, the innovations LTG Maude brought to the Army include a
visionary concept of an electronic ‘paperless’ Army, and the successful “Army of
One” recruiting campaign.

In 2004 as a result of LTG Maude’s vision, the Army fielded the Forms Content
Management Portal built by IBM PureEdge Solutions.

LTG Maude led the actions of the Army’s HR transformation plan, which became the
Personnel Services Delivery Redesign (PSDR). PSDR eliminated bureaucratic
layers and directly empowered Army brigades to provide full spectrum HR support to
their Soldiers, while maintaining streamlined linkages with National Providers.

LTG Maude’s vision and influence continues to positively impact the AG Corps today
and his leadership is recognized with the annual AG Corps Regimental Officer and
Warrant Officer of the Year Awards named in his honor.

The Lieutenant General Timothy J. Maude Foundation was established to preserve
LTG Maude’s legacy by continuing to take care of Soldiers with financial support for
the Army's Green to Gold program.





3. POSITIVE, LASTING AND SIGNIFICANT CONTRIBUTIONS THAT PERPETUATE
THE HISTORY OF THE U.S. ARMY ADJUTANT GENERAL’S CORPS:

LTG Timothy Maude was a key leader of the Adjutant General’'s Corps during an
important period of transformation in the Army’s Human Resources community. During
his career, he repeatedly served in senior positions which influenced Army-wide
personnel policy and led the way towards the professionalization of Army Human
Resources positions. LTG Maude’s early assignments included Vietnam where he
served initially as a Postal Officer with the 7" Administration Company, 199" Infantry
Brigade. It was the beginning of 35 years of distinguished AG service. Throughout his
twenty assignments at all echelons of command and staff, he always said that his
highest priority was taking care of the heart of the Army, both Soldiers and their families;
a job he loved with great passion. LTG Maude was first and foremost a Soldier. His
peers remember his usual introduction as, “I'm Tim Maude and I'm a Soldier.” As a
creative thinker, the innovations he brought to the Army include a visionary concept of
an electronic ‘paperless’ Army, the successful “Army of One” recruiting campaign, and
the vision of Personnel Services Delivery Redesign for a brigade-centric Army as we
know it today.

While LTG Maude’s impact has been significant in each of his many AG
assignments the greatest impact on the Army can be seen in his assignment as the
Deputy Chief of Staff for Personnel, or DCSPER, of the Army. LTG Maude set the
vision and strategy to significantly change Human Resources support from the Army’s
Cold War formations to the future of 21°' Century full spectrum operations. That vision,
still in execution today, is to “transform the Army Personnel Community through a hasty
and deliberate approach so it would be strategically responsive in its support of human
resources requirements at every point on the spectrum of military operations because
the systems are simple, accurate and accessible.” LTG Maude’s leadership cultivated
the concepts and systems for a paperless Army, streamlining form production,
validation, and routing. In 2004 as a result of LTG Maude’s vision, the Army fielded the
Forms Content Management Portal built by IBM PureEdge Solutions. In addition to
providing a more reliable and user-friendly electronic form, the program includes a
digital signature and routing capability that eliminates the need to print out digitally
completed forms for approval.

When LTG Maude assumed his duties as the Army DCSPER, the future of the
all-volunteer Army was in serious question. Army recruiters were struggling and
recruiting initiatives had become ineffective. LTG Maude knew it was time for a
paradigm shift in Army recruiting in order to continue to meet the force’s manpower
requirements. LTG Maude led the modernization of Army recruiting that included
changing from the decades old “Be All You Can Be” to a 21 century advertising
campaign beginning with the “Army of One” slogan. His success in launching the "Army
of One" campaign demonstrated his own passionate belief that service to the nation
was the noblest of endeavors, as well as his broad understanding of the human spirit
seeking for something greater than self. On 4 September 2001 LTG Maude announced
that the Army had reached its recruiting objectives — something not accomplished in
nearly a decade.





LTG Maude’s leadership, creativity, and ingenuity gave the Army the human
resources it needed to engage in the Global War on Terror. In 1999, General Eric
Shinseki, CSA, announced the Army transformation plan. LTG Maude led the
development of the Human Resources transformation plan, which became the
Personnel Services Delivery Redesign (PSDR). PSDR eliminated bureaucratic layers
and directly empowered Army brigades to provide full spectrum HR support to their
Soldiers, while maintaining streamlined linkages with National Providers. PSDR
implementation included increases in brigade and battalion S1 personnel and
equipment, and required a myriad of changes in HR doctrine, processes and
procedures.

LTG Maude understood the human spirit. He understood that the well being of
the Army’s Soldiers, civilians, retirees, veterans and their families is inextricably linked
to our readiness as a force. LTG Maude’s vision and influence continues to positively
impact the AG Corps today and his leadership is recognized with the annual AG Corps
Regimental Officer and Warrant Officer of the Year Awards named in his honor. His
outstanding service to the Army and its Soldiers ended tragically when he was killed in
the 11 September 2001 terrorist attack on the Pentagon. LTG Maude was the highest
ranking officer killed in the attack and the most senior officer killed by enemy action
since World War Il.

After his death, The Lieutenant General Timothy J. Maude Foundation was
established to preserve his legacy by continuing to take care of Soldiers in America's
Army. The Maude Foundation defines the parameters for taking care of Soldiers with
financial support for the Army's Green to Gold program. In the near future there are
plans to expand support to future Soldiers at Fishburn Military Academy, current
Soldiers at Marian College and Ball State University, and former Soldiers seeking
additional training for civilian careers.

SOURCE OF COMMISSION - OCS

MILITARY SCHOOLS ATTENDED

Adjutant General Officer Basic and Advanced Courses
United States Army Command and General Staff College
United States Army War College

EDUCATION DEGREES
Golden Gate University - BA Degree - Management
Ball State University - MA Degree - Public Administration

PROMOTIONS DATES OF APPOINTMENT
2LT — 17 Feb 67

1LT — 17 Feb 68

CPT — 17 Feb 69

MAJ — 6 Aug 77

LTC — 1 Aug 83

COL — 1 Nov 89





BG — 1 Jul 93
MG — 1 Nov 97
LTG — 2 Aug 00

MAJOR DUTY ASSIGNMENTS

May 67 - May 68, Postal Officer, later Chief, Administrative Services Division, later
Chief, Personnel Actions Branch, Office of the Adjutant General, 199th Infantry Brigade,
United States Army, Republic of Vietnam

May 68 - Apr 69, Chief, Student Operations, Military Personnel Division, Fort Benjamin
Harrison, Indiana

Apr 69 - Apr 70, Commander, Headquarters Company, United States Army Adjutant
General School, Fort Benjamin Harrison, Indiana

Apr 70 - Oct 70, Student, Adjutant General Officer Advanced Course, United States
Army Adjutant General School, Fort Benjamin Harrison, Indiana

Oct 70 - Aug 72, Adjutant, United States Army Advisory Group, National Guard,
Sacramento, California

Sep 72 - Sep 73, Student, Golden Gate University, Sacramento, California

Sep 73 - Apr 75, Chief, Inspections, Operations and Policy Branch, later Chief,
Personnel and Administration Division, and later Chief, Operations Division, United
States Army Postal Group, Europe, United States Army Europe, Germany

Apr 75 - Jan 77, Commander, United States Army Personnel Service Company,
Heidelberg, United States Army Europe, Germany

Jan 77 - May 78, Assistant Executive Officer, Office of the Deputy Chief of Staff for
Personnel, United States Army Europe, Germany

May 78 - Jun 79, Student, United States Army Command and General Staff College,
Fort Leavenworth, Kansas

Jun 79 - May 81, Chief, Professional Development Division, Administrative Services
Division, later Executive Officer, and later, Director, Advanced Individual Training
Department, United States Army Soldier Support Center, Fort Benjamin Harrison,
Indiana

May 81 - May 84, Personnel Staff Officer, later Executive Assistant, Office of the Deputy
Chief of Staff for Personnel, Washington, DC

May 84 - May 85, Chief of Staff, 8th Personnel Command, United States Army, Korea





May 85 - Jun 87, Adjutant General, later Assistant Chief of Staff, G-1 (Personnel), 2d
Infantry Division, United States Army, Korea

Jul 87 - Jul 89, Commander, 1st Battalion, Troop Brigade, United States Army Soldier
Support Center, Fort Benjamin Harrison, Indiana

Jul 89 - Jun 90, Student, United States Army War College, Carlisle, Pennsylvania

Jul 90 - Aug 92, Commander, United States Army Enlisted Records Evaluation Center,
Fort Benjamin Harrison, Indiana

Oct 92 - Sep 94, Director of Manpower, Personnel and Security, J-1, United States
European Command, Germany

Sep 94 - Oct 95, Director, Enlisted Personnel Management Directorate, United States
Total Army Personnel Command, Alexandria, Virginia

Oct 95 - Aug 98, Deputy Chief of Staff for Personnel, United States Army Europe and
Seventh Army, Germany

Aug 98 - Aug 99, Director of Military Personnel Management, Office of the Deputy Chief
of Staff for Personnel, United States Army, Washington, DC

Sep 99 - Aug 00, Assistant Deputy Chief of Staff for Personnel, United States Army,
Washington, DC

Aug 00 - Sep 01, Deputy Chief of Staff for Personnel, United States Army, Washington,
DC

US DECORATIONS AND BADGES

Distinguished Service Medal (with Oak Leaf Cluster)
Defense Superior Service Medal

Legion of Merit (with 3 Oak Leaf Clusters

Bronze Star Medal

Purple Heart

Meritorious Service Medal (with 4 Oak Leaf Clusters)
Army Commendation Medal (with 2 Oak Leaf Clusters)
Army Achievement Medal

Army Staff Identification Badge

SUMMARY OF JOINT ASSIGNMENTS
Director of Manpower, Personnel and Security, J-1, United States European Command,
Germany, Oct 92-Sep 94 Brigadier General






1.

U.S. ARMY ADJUTANT GENERAL'S CORPS
HALL OF FAME

LIEUTENANT GENERAL FREDERICK E. VOLLRATH
DATE RETIRED: 1 NOVEMBER 1998

List of Possible Sources of Information:

The Maude Foundation Wikipedia/Google
Army Institute of History LTG(R) Mike Rochelle
LTG(R) Theodore Stroup MG Sean Byrne
MG(R) Pat Hickerson BG(R) Earl Simms
COL(R) Nick Monje COL(R) Jimmy Jacobs
COL(R) John Radke

2.

3.

Narrative highlights:

LTG Vollrath was the second AG officer appointed to the rank of Lieutenant General
in 220 years of Army history, and the first appointed to that grade having served his
entire Army career of 35 years as an AG officer.

LTG greatest impacts was during his four years, starting in 1988, as the Director,
Enlisted Personnel Management Directorate (EPMD), United States Total Army
Personnel Command, Alexandria, Virginia, where he provided the leadership and
management for the Total Army enlisted force build up to support Desert Shield and
Desert Storm. Following the war's success, LTG Vollrath was equally successful in
the immediate draw down of the Army by over 400,000 Soldiers.

As the DCSPER, LTG Vollrath recommended the Army adopt the title "Human
Resources" versus the traditional term "Personnel” as being more representative of
this critical Army function and better suited to a more efficient support of Soldiers.

POSITIVE, LASTING AND SIGNIFICANT CONTRIBUTIONS THAT PERPETUATE

THE HISTORY OF THE U.S. ARMY ADJUTANT GENERAL’S CORPS:

LTG Frederick Vollrath is an Adjutant General's Corps officer. He was the

second Adjutant General’'s Corps officer appointed to the rank of Lieutenant General in





220 years of Army history, and the first appointed to that grade having served his entire
Army career of 35 years as an Adjutant General’s Corps officer.

LTG Vollrath was commissioned as a Second Lieutenant in the Adjutant
General's Corps and entered active duty in May 1963 attending the AG Basic Course,
followed by duty with the 503d AG Co, 3d Armored Division, Germany. He also served
in Vietnam between 1967-1968. Following the AG Officer Advanced Course he was
assigned to the Office of The Adjutant General, Washington D.C. Subsequent

assignments included Division AG, 4th Infantry Division; Deputy Commander, 1
Personnel Command; and Commander, Personnel Information Systems Command.

LTG Vollrath was a leader all his life. He was a visionary with the technical
expertise to successfully implement the Army’s human resources strategy. As a senior
AG officer he became known throughout the Army, DoD, and Congress as the leading
expert in military human resource management, critical soldier support programs, and
IT personnel systems to support Army readiness.

While LTG Vollrath has had significant impact in all of his AG assignments, one
of his greatest impacts was during his four years, starting in 1988, as the Director,
Enlisted Personnel Management Directorate (EPMD), United States Total Army
Personnel Command, Alexandria, Virginia. At EPMD he provided the leadership and
management for the Total Army enlisted force build up to support Desert Shield and
Desert Storm. Following the war's success, LTG Vollrath was equally successful in the
immediate draw down of the Army by over 400,000 Soldiers. Throughout this turbulent
period the combat readiness of the Army was maintained at historic levels concurrent
with special care for Soldiers and their families. LTG Vollrath’s success was recognized
when he was awarded the Distinguished Service Medal, a decoration unusual for his
rank at the time.

As the Army DCSPER (G1) LTG Vollrath’s impact on the Total Army has been of
lasting significance. He was the lead for the Army Chief of Staff's initiative to update the
Army's values and his efforts resulted in the current values of Loyalty, Duty, Respect,
Selfless Service, Honor, Integrity, and Personal Courage that have remained since
1996 and now known by every member of the Army. As the DCSPER he
recommended the Army adopt the title "Human Resources" vice the traditional term
"Personnel" as being more representative of this critical Army function and better suited
to a more efficient support of Soldiers. The recommendation was adopted and can now
be seen throughout the Army.

LTG Vollrath's greatest legacy to the AG Corps has been his service as a
mentor to a large number of AG officers and enlisted Soldiers. Many with his support
have been promoted to General Officer, Colonel and CSM/SGM. Even after his
retirement in 1998 he continues to mentor, advise, and counsel AG Corps leaders at
their request on a routine basis. He is also the first AG Generals to become a
Professional Member for the Society of Human Resource Management, and the first to
be the head of Human Resources for a Fortune 100 global corporation. In retirement
LTG Vollrath has continued his AG service serving as the Co-Chair, Chief of Staff,
Army, Retiree Council representing one million retirees.





SOURCE OF COMMISSION — ROTC

MILITARY SCHOOLS ATTENDED

Adjutant General Officer Basic and Advanced Courses
United States Army Command and General Staff College
United States Army War College

EDUCATION DEGREES
University of Miami - BBA Degree - Management
Central Michigan University - MA Degree - Personnel Management/Administration

PROMOTIONS DATES OF APPOINTMENT
2LT — 20 May 63

1LT — 20 Nov 64

CPT — 10 Jun 66

MAJ — 12 Jan 70

LTC — 2 Aug 77

COL - 1 Nov 82

BG — 1 Apr 89

MG — 1 Apr 92

LTG — 1 Nov 96

MAJOR DUTY ASSIGNMENTS
Jul 63 - Oct 64, Assistant Adjutant General, later Chief, Personnel Actions Branch, 503d
Administration Company, 3d Armored Division, United States Army Europe, Germany

Nov 64 - Jul 66, Chief, Classification and Assignment Sub-unit, later Operations Sub-
unit, Personnel Management Section, Adjutant General Liaison Office, Fort Dix, New
Jersey with duty at 4th Replacement Group, United States Army Europe, redesignated
United States Army Europe Personnel Management and Replacement Activity

Jul 66 - Aug 67, Chief, Personnel Operations Section, later Consolidated Personnel
Section, Military Personnel Branch, Office of the Adjutant General, Fifth United States
Army, Fort Sheridan, lllinois

Sep 67 - Sep 68, Chief, Personnel Management Section, Military Personnel Division,
Office of the Adjutant General, United States Army, Vietham

Oct 68 - May 69, Student, Adjutant General Officer Advanced Course, United States
Army Adjutant General School, Fort Benjamin Harrison, Indiana

May 69 - Jul 71, Assistant Chief, Awards Branch, Personnel Actions Division, Personnel
Service Support Directorate, later Member, Personnel Records Analysis Group,
Administrative Services Directorate, The Adjutant General Office, Washington, DC





Aug 71 - Jun 72, Student, United States Army Command and General Staff College,
Fort Leavenworth, Kansas

Jun 72 - Sep 74, Chief, Personnel Services Division, later Deputy Adjutant General, 4th
Adjutant General Company, 4th Infantry Division, Fort Carson, Colorado

Sep 74 - Mar 75, Chief, Professional Development Section, Adjutant General Branch,
Officer Personnel Directorate, United States Army Military Personnel Center,
Alexandria, Virginia

Mar 75 - Jun 76, Chief, Professional Development Branch, Warrant Officer Division,
Officer Personnel Directorate, United States Army Military Personnel Center,
Alexandria, Virginia

Jun 76 - Jun 77, Executive Officer to Chief, Colonels Division, and Chief, Personnel
Actions, Education, and Support Branch, Colonels Division, Officer Personnel
Directorate, United States Army Military Personnel Center, Alexandria, Virginia

Jun 77 - Jul 80, Adjutant General, later Deputy Chief of Staff, 4th Infantry Division
(Mechanized), Fort Carson, Colorado

Aug 80 - Jun 81, Student, United States Army War College, Carlisle Barracks,
Pennsylvania

Jul 81 - Oct 81, Chief, Enlisted Assignment Division, Enlisted Personnel Directorate, 1st
Personnel Command, United States Army Europe and Seventh Army, Germany

Nov 81 - May 84, Director, Personnel Service Support, later Enlisted Personnel
Management, 1st Personnel Command, United States Army Europe and Seventh Army,
Germany

May 84 - Jul 86, Chief of Staff, 1st Personnel Command, United States Army Europe
and Seventh Army, Germany

Jul 86 - Jan 88, Deputy Commander, 1st Personnel Command, United States Army
Europe and Seventh Army

Jan 88 - Aug 88, Commanding General, United States Army Personnel Information
Systems Command, Alexandria, Virginia

Aug 88 - Jul 92, Director, Enlisted Personnel Management Directorate, United States
Total Army Personnel Command, Alexandria, Virginia

Jul 92 - Nov 94, Director of Military Personnel Management, Office of the Deputy Chief
of Staff for Personnel, United States Army, Washington, DC





Nov 94 - Oct 95, Deputy Chief of Staff for Personnel, United States Army Europe and
Seventh Army, Germany

Oct 95 - Sep 96, Assistant Deputy Chief of Staff for Personnel, Office of the Deputy
Chief of Staff for Personnel, Washington, DC

Sep 96 - Sep 98, Deputy Chief of Staff for Personnel, United States Army, Washington,
DC

US DECORATIONS AND BADGES

Distinguished Service Medal (with Oak Leaf Cluster)
Legion of Merit (with Oak Leaf Cluster)

Bronze Star Medal

Meritorious Service Medal (with 4 Oak Leaf Clusters)
Army Commendation Medal (with Oak Leaf Cluster)

Army Staff Identification Badge





		U.S. ARMY ADJUTANT GENERAL’S CORPS

		HALL OF FAME

		LIEUTENANT GENERAL FREDERICK E. VOLLRATH

		DATE RETIRED: 1 NOVEMBER 1998

		1.  List of Possible Sources of Information:

		LTG Vollrath was the second AG officer appointed to the rank of Lieutenant General in 220 years of Army history, and the first appointed to that grade having served his entire Army career of 35 years as an AG officer.

		LTG greatest impacts was during his four years, starting in 1988, as the Director, Enlisted Personnel Management Directorate (EPMD), United States Total Army Personnel Command, Alexandria, Virginia, where he provided the leadership and management for ...

		As the DCSPER, LTG Vollrath recommended the Army adopt the title "Human Resources" versus the traditional term "Personnel" as being more representative of this critical Army function and better suited to a more efficient support of Soldiers.

		3.  POSITIVE, LASTING AND SIGNIFICANT CONTRIBUTIONS THAT PERPETUATE THE HISTORY OF THE U.S. ARMY ADJUTANT GENERAL’S CORPS:

		LTG Frederick Vollrath is an Adjutant General’s Corps officer.  He was the second Adjutant General’s Corps officer appointed to the rank of Lieutenant General in 220 years of Army history, and the first appointed to that grade having served his entire...




U.S. ARMY ADJUTANT GENERAL’S CORPS
HALL OF FAME

MAJOR GENERAL RONALD E. BROOKS
OFFICIAL DATE RETIRED: 30 SEPTEMBER 1995

1. LIST OF POSSIBLE SOURCES:

BG (Ret) Earl M. Simms COL (Ret) William R. Sweeney
COL (Ret) Stephen C. Engelking COL (Ret) Jon D. Kindred
GOMO DA Records

2. NARRATIVE HIGHLIGHTS:

e MG Brooks transitioned and relocated the Soldier Support Center (SSC), Fort
Benjamin Harrison, IN, to the Soldier Support Institute (SSI) at Fort Jackson, SC.

e MG Brooks increased Army-wide PSS participation and the creation of exercise
Prairie Warrior.

e MG Brooks developed the force modular postal concept, which was approved by the
CSA; and an MOU with sister services for movement to, and operation of, the
Interservice Postal Training Activity.

e Five Personnel Services Battalions (PSBs) with modular capabilities were fielded
within FORSCOM during MG Brooks’ tenure as the SSC Commander.

e MG Brooks was instrumental in capitalizing on lessons learned from Operations
Desert Shield / Storm; major work included fixing postal services for deployed
troops, major rework of EO / sexual harassment training, and initiation of battle lab
training to develop an automated Soldier ID system.

e MG Brooks served as Honorary Colonel of the Regiment for the Adjutant General’s
Corps from 1999 to 2008.

3. POSITIVE, LASTING AND SIGNIFICANT CONTRIBUTIONS THAT PERPETUATE
THE HISTORY OF THE U.S. ARMY ADJUTANT GENERAL’S CORPS:

Throughout his distinguished military career, MG Ronald E. Brooks significantly
contributed to perpetuating the history of the U.S. Army Adjutant General’s Corps.





Among his many accomplishments, MG Brooks, under a Base Realignment and
Closure mandate, disestablished the U.S. Army Soldier Support Center (SSC), Fort
Benjamin Harrison, IN, and relocated the U.S. Army Soldier Support Institute (SSI) to
Fort Jackson, SC. At the time of the move, MG Brooks executed the relocation or
consolidation of the following schools to either Fort Jackson, or other BRAC locations:
AG School, Finance School, Recruiting & Retention School and NCO Academy to Fort
Jackson, SC; Soldier Physical Fitness School to Carlisle Barracks, PA; and the
Computer Science, Community Activities and ROTC Schools were subsumed by other
major Army commands. His leadership and exemplary execution in the relocation of the
new SSI resulted in Fort Benjamin Harrison being identified as “the model BRAC
installation” for the Army. His foresight and initiative ensured no AG courses were
missed during the transition and family support continued on both ends of this historic
move.

Specifically within the AG Corps, MG Brooks developed the plan to focus
Personnel Services Support (PSS) efforts in Army advanced warfighting exercises
resulting in increased Army-wide PSS participation and the creation of exercise Prairie
Warrior. He moved forward on key personnel doctrine and training issues tied to FM
12-6, Personnel Doctrine; the force modular postal concept, which was approved by the
CSA; and an MOU with sister services for movement to, and operation of, the
Interservice Postal Training Activity. These actions further propelled the AG Corps as a
modern 20™ Century combat service support community.

Within the Morale, Welfare, and Recreation (MWR) arena, MG Brooks directed
the AG School’'s work on MWR guidance to MACOMs for use in the planning of
effective field operations in Soldier support, which included the execution of a
successful Force Provider test at Fort Bragg, NC. Five Personnel Services Battalions
(PSBs) with modular capabilities were also fielded within FORSCOM during MG Brooks’
tenure as the SSC Commander. The entire Army profited greatly from his mentorship in
the development of these AG modernization projects.

MG Brooks was instrumental in capitalizing on lessons learned from Operations
Desert Shield / Storm to develop appropriate doctrine, systems, force structure and
automation to support emerging personnel concepts. Major work included fixing postal
services for deployed troops, major rework of EO / sexual harassment training, and
initiation of battle lab training to develop an automated Soldier ID system. As the Fort
Benjamin Harrison post commander, MG Brooks also expertly orchestrated the
execution of the reception, recognition, and demobilization of USAR and ARNG units
and Soldiers from Operations Desert Shield / Storm. Additionally, he coordinated the
plan to put civilians into our proponent system, and fixed shortcomings in unit Personnel
Action Centers (PACs). He also seized upon Persian Gulf shortfalls to refocus PSS to
deployed forces, further improving the AG Corps’ ability to provide personnel services to
the warfighter.

Prior to his duty as SSC CG, MG Brooks served as Director of EPMD, HRC and
as PERSINCOM Commander. As EPMD Director, MG Brooks implemented computer-
assisted control procedures which substantially improved the annual fill rate of more
than 245,000 Total Army initial entry training seats. At every level, MG Brooks
improved Army automated personnel systems, streamlining processes and procedures.
MG Brooks was subsequently hand-picked to serve as the PERSINCOM Commander





because of his great technical abilities in Army personnel and information systems. As
the Commander, PERSINCOM, MG Brooks spearheaded the transition to a fully
modernized personnel information management system for MILPERCEN, named
Project 80, setting the groundwork for modern Army automated personnel systems.

A few years after his retirement from the Army, MG Brooks was selected to serve
as the Honorary Colonel of the Regiment for the Adjutant General’'s Corps. As
Honorary Colonel from 1999 to 2008, MG Brooks continued to mentor the Corps’ HR
professionals, from junior enlisted to general officer, and was one of the Corps’
strongest advocates in espousing its history and traditions of exemplary service to
commanders, Soldiers and their families. MG Brooks is truly deserving of induction into
the AG Corps Hall of Fame.

SOURCE OF COMMISSION - ROTC

MILITARY SCHOOLS ATTENDED

The Infantry School - Basic Course

The Adjutant General School - Advanced Course

United States Army Command and General Staff College
United States Army War College

EDUCATION DEGREES
East Tennessee State University - BS Degree - Business Administration
Butler University - MBA Degree - Business Administration

FOREIGN LANGUAGE - German

MAJOR DUTY ASSIGNMENTS
Jul 61 -Sep 61, Student, Infantry Officer Orientation Course, United States Army
Infantry School, Fort Benning, Georgia

Sep 61 -Apr 63, Platoon Leader, Company B, 1st Battle Group, 87th Infantry, 2d
Infantry Division, Fort Benning, Georgia

May 63 -Jun 63, Student, AG Officer Familiarization Course, Fort Benjamin Harrison,
Indiana

Jul 63 - Jun 64, Commander, Transfer Station, United States Army Personnel Center,
Fort Buchanan, Puerto Rico

Jul 64 - Jun 65, Commander, Reception Station, United States Army Personnel Center,
Fort Buchanan, Puerto Rico

Jun 65 - Apr 66, Operations Officer, United States Army Personnel Center, Fort
Buchanan, Puerto Rico





May 66 - Mar 67, Personnel Officer, 5th Battalion, 31st Infantry, Fort Rucker, Alabama

Apr 67 - Apr 68, Administrative Officer, J-3, United States Military Assistance
Command, Vietnam

May 68 - Jun 71, Assistant School Secretary, later School Secretary, Defense
Information School, Fort Benjamin Harrison, Indiana

Jul 71 - Jun 72, Student, United States Army Command and General Staff College, Fort
Leavenworth, Kansas

Jul 72 - Mar 73, Adjutant General, 1st Aviation Brigade, United States Army, Vietnam
Apr 73 - Aug 74, Student, Butler University, Indianapolis, Indiana

Aug 74 - Feb 77, Chief, Management Division, Data Processing Department, later
Director, Data Processing Department, United States Army Institute for Administration,

Fort Benjamin Harrison, Indiana

Feb 77 - Jul 78, Director, Computer Science Department, United States Army
Administration Center, Fort Benjamin Harrison, Indiana

Jul 78 - Jun 79, Adjutant General, 3d Infantry Division, United States Army Europe,
Germany

Jun 79 - Jun 81, Commander, 22d Personnel and Administration Battalion, V Corps,
United States Army Europe, Germany

Jun 81 - Jun 82, Student, United States Army War College, Carlisle Barracks,
Pennsylvania

Jun 82 - Jul 84, Commander, United States Army Enlisted Records and Evaluation
Center, Fort Benjamin Harrison, Indiana

Jul 84 - Aug 85, Deputy Commandant, United States Army Soldier Support Institute,
Fort Benjamin Harrison, Indiana

Aug 85 - Oct 86, Director of Enlisted Personnel Management, United States Army
Military Personnel Center, Alexandria, Virginia

Oct 86 - Oct 87, Commander, United States Army Personnel Information Systems
Command, Alexandria, Virginia

Oct 87 - Jul 89, Commanding General, 1st Personnel Command, United States Army
Europe and Seventh Army, Germany





Jul 89 - Aug 90, Deputy Chief of Staff for Personnel, United States Army Europe and
Seventh Army, Germany

Aug 90 - Sep 95, Commanding General, United States Army Soldier Support Center
and Fort Benjamin Harrison, Fort Benjamin Harrison, Indiana

PROMOTIONS DATES OF APPOINTMENT
2LT -3 Jun 61

1LT — 3 Jun 64

CPT -3 Jun 68

MAJ -3 Jun 75

LTC — 15 Mar 82

COL -1 Jun 82

BG — 1 Jul 86

MG — 1 Nov 89

US DECORATIONS AND BADGES

Distinguished Service Medal (with Oak Leaf Cluster)
Legion of Merit (with Oak Leaf Cluster)

Bronze Star Medal (with 2 Oak Leaf Clusters)
Meritorious Service Medal (with 2 Oak Leaf Clusters)
Air Medal

Army Commendation Medal (with 2 Oak Leaf Clusters)
Expert Infantryman Badge

SUMMARY OF JOINT DUTY ASSIGNMENTS

Administrative Officer, J-3, United States Military Assistance Command, Viethnam, Apr
67 - Apr 68, Major

Assistant School Secretary, later School Secretary, Defense Information School, Fort
Benjamin Harrison, Indiana, May 68 - Jun 71, Major






U.S. ARMY ADJUTANT GENERAL'S CORPS
HALL OF FAME

MAJOR GENERAL WILLIAM H. GOURLEY
DATE RETIRED: 31 NOVEMBER 1989
DATE DECEASED: 25 AUGUST 2008

1. List of possible sources of information:

LTG (R) Frederick Vollrath MG Sean Byrne

MG (R) Jack Wheeler Mrs. Teresa C. Maude
U.S. Army Military History Institute

Library of Congress: Veterans History Project -
http://lcweb2.loc.gov/diglib/vhp/story/loc.natlib.afc2001001.58941/

2. Narrative highlights:

e As Director of Enlisted Personnel Management, HRC, MG Gourley led a force
realignment that balanced the Army’s MOS structure, specifically in developing the
force’s combat support structures.

e In 1983, MG Gourley established personnel policies for physical profile management
and enlisted reclassification and streamlined the Army’s medical processing system.

e After retirement from the Army, MG Gourley was instrumental in the planning,
development, and funding for a combined Veteran’s Affairs / Department of Defense
Clinic at Fort Ord, California, which now bears his name.

e MG Gourley served as the Adjutant General’s Corps Honorary Regimental Colonel
from 1990 until 1999. Afterwards he served as the AG Corps Regimental Colonel
Emeritus until his death in 2008.



http://lcweb2.loc.gov/diglib/vhp/story/loc.natlib.afc2001001.58941/�



3. POSITIVE, LASTING, AND SIGNIFICANT CONTRIBUTIONS THAT PERPETUATE
THE HISTORY OF THE U.S. ARMY ADJUTANT GENERAL’S CORPS:

Major General William H. Gourley was a professional Adjutant General's Corps
Soldier. His significant accomplishments, mentorship and guidance set the azimuth for
the future role of the Adjutant General’s Corps, transitioning the Corps from an insular
technical field to an integrated combat and Soldier focused branch of the Army.

As Director of Enlisted Personnel Management, Human Resources Command,
MG Gourley led a force realignment that balanced the Army’s MOS structure,
specifically in developing the force’s combat support structures. MG Gourley served as
the “mover and catalyst” for the development of the following Career Management
Fields (CMFs): CMF 63, Mechanical Maintenance, and CMF 67, Aircraft Maintenance.
MG Gourley was significantly instrumental in implementing an Army-wide airborne
recruiting plan as well as strengthening combat service support manning for airborne
units, improving upon the nation’s and the Army’s rapid deployable force projection
capability.

In 1983, MG Gourley established personnel policies for physical profile
management and enlisted reclassification. Working with the Physical Disability Agency,
he ensured Army readiness by streamlining the medical processing system. This
system remained in place and served as the basis for the 1990 publication of AR 635-
40, Physical Evaluation for Retention, Retirement, or Separation. Additionally, MG
Gourley personally engineered the Soldier Deployability Program, which resulted in
increased readiness across the force.

Upon MG Gourley’s retirement, he continued his dedication to Soldier welfare. In
May 1990, the Regiment recognized his service to Soldiers as the Adjutant General’s
Corps Honorary Regimental Colonel, which he served with distinction until 1999.
Afterwards he served as the AG Corps Regimental Colonel Emeritus until his death in
2008. MG Gourley’s total commitment to the AG Corps he loved was demonstrated one
last time in May 2007 when he visited the AG School and shared his Army experiences
— he received briefings, visited classrooms, and ate lunch with students, mentoring them
throughout his visit.

Serving with several community, veteran, and civic organizations, MG Gourley
was also instrumental in the planning, development, and funding for a combined
Veteran’s Affairs / Department of Defense Clinic at Fort Ord, California. Though he
passed away on 25 August 2008, the clinic at Fort Ord now bears his name and is a
fitting tribute to his commitment to Soldier well being.

MG Gourley’s exemplary leadership inspired all who knew him. He established
high performance standards and insisted that support focus on the needs of
commanders and Soldiers. “Soldiers First” became the motto of the units he
commanded, setting the standard for the entire Army personnel community. MG
Gourley will remain known for setting the standard for future AG Soldiers to be warriors
before technicians, and always placingthe Soldier first. He also shared his vision of
leadership and the AG Corps with a dedicated passion that made him what he was and
drove him while on active duty.





SOURCE OF COMMISSION — ROTC

MILITARY SCHOOLS ATTENDED

The Infantry Basic Course

Adjutant General Officer Basic and Advanced Courses
United States Army Command and General Staff College
United States Army War College

EDUCATION DEGREES
Temple University - BA Degree - Management
Indiana University - MA Degree - Management

PROMOTIONS DATES OF APPOINTMENT
2LT -7 Sep 55
1LT — 7 Sep 58
CPT -7 Sep 62
MAJ — 7 Sep 69
LTC -7 Sep 76
COL-7 Sep 79
BG — 22 Jan 82
MG — 15 Jun 86

MAJOR DUTY ASSIGNMENTS
Sep 55 — Nov 55, Student AG Officer Basic Course, Fort Benjamin Harrison, Indiana

Nov 55 — Sep 56, Personnel Officer, later Asst Adjutant, 6003d Support Unit, 6™ Infantry
Division, Fort Ord, CA

Sep 56 — Feb 58, Section Chief, Personnel Records Branch, US Army Training Center
and Garrison, Fort Ord, CA

Mar 58 — Jun 58, Student, Infantry Officer Basic Course, Fort Benning, GA

Jun 58 — Mar 60, Platoon Leader, later Executive Officer, Company D, and later S3 Air,
2d Armored Rifle Battalion, 46™ Infantry, United States Army Europe

Mar 60 — May 61, Assistant G1, 3d Armored Division, United States Army Europe

Jul 61 — Dec 61, Student, AG Officer Advanced Course, Fort Benjamin Harrison,
Indiana

Dec 61 — May 63, Instructor, AG School, Fort Benjamin Harrison, Indiana

Jun 63 — Aug 64, Student, Indiana University, Bloomington, Indiana





Aug 64 — Sep 65, Chief, Operations Section, Administrative Services Division, Office of
the AG, Military Assistance Command, Vietnam

Sep 65 — Jul 68, Chief, Message Control Branch, later Chief, Military Personnel Branch,
Directorate of Administrative Services, Office of the Joint Chiefs of Staff, Washington,
DC

Aug 68 — Jun 69, Student, US Army Command and General Staff College, Fort
Leavenworth, Kansas

Jun 69 — May 71, Adjutant General, Joint US Military Assistance to Turkey, United
States Army Europe

May 71 — Aug 72, Adjutant General, 2d Infantry Division, United States Army Korea

Aug 72 — Jul 74, Chief, Personnel Actions Branch, Officer Personnel Directorate, US
Army Military Personnel Center, Alexandria, VA

Aug 74 — Jun 75, Student, US Army War College, Carlisle Barracks, PA

Jul 75 — Jul 78, Chief, Enlisted Management Branch, later Chief, Personnel
Management Division, later, Chief, Enlisted Personnel Division, US Army Military
Personnel Center, Alexandria, VA

Aug 78 — Nov 79, Chief, Enlisted Division, Military Personnel Management Directorate,
Deputy Chief of Staff for Personnel, US Army, Washington, DC

Dec 79 — Oct 81, Executive Officer to the Deputy Chief of Staff for Personnel, US Army,
Washington, DC

Nov 81 — Aug 84, Director, Enlisted Personnel Management, US Army Military
Personnel Center, Alexandria, VA

Aug 84 — Nov 87, Commanding General, 1* Personnel Command and Adjutant
General, United States Army Europe and Seventh Army

US DECORATIONS AND BADGES

Legion of Merit

Bronze Star Medal

Meritorious Service Medal

Joint Service Commendation Medal (with Oak Leaf Cluster)
Expert Infantry Badge

Joint Staff Identification Badge

Army Staff Identification Badge





SUMMARY OF JOINT ASSIGNMENTS

Chief, Message Control Branch, later Chief, Military Personnel Branch, Directorate of
Administrative Services, Office of the Joint Chiefs of Staff, Washington, DC, Sep 65
—Jul 68, MAJ/LTC

Adjutant General, Joint US Military Assistance to Turkey, United States Army Europe,
Jun 69 —May 71, LTC/ COL






1.

U.S. ARMY ADJUTANT GENERAL'S CORPS
HALL OF FAME

MAJOR GENERAL ROBERT M. JOYCE
(Pictured as a Brigadier General)

DATE RETIRED: 30 SEPTEMBER 1987
DATE DECEASED: 11 OCTOBER 2008

LIST OF POSSIBLE SOURCES OF INFORMATION:

MG (R) William O’Leksy LTC (R) Peter Isaacs
Maria Christina C. Mairena, PhD Washington Post 11 Nov 08
History of 13 PERSCOM - http://www.usarmygermany.com/Sont.htm

2.

3.

NARRATIVE HIGHLIGHTS:

MG Joyce created and was the first to command both 1% PERSCOM, USAREUR,
and the US Army Community and Family Support Center (CFSC).

MG Joyce created the Army’s “Training with Industry” program, and contributing to
the creation of the Standard Installation and Division Personnel Reporting System
(SIDPERS), which served as the backbone for the Army’s personnel information
management system covering two decades.

MG Joyce is a legend in the Army’s MWR community, and on May 27" 2010, the
Family and Morale Welfare and Recreation Academy was renamed in his honor.

POSITIVE, LASTING AND SIGNIFICANT CONTRIBUTIONS THAT PERPETUATE

THE HISTORY OF THE U.S. ARMY ADJUTANT GENERAL’S CORPS:

MG Robert M. Joyce was a transformational leader whose legacy to the Army

and the AG Corps includes creating and being the first to command both 1% PERSCOM,
USAREUR - now reorganized under the USAREUR G1, and the US Army Community





and Family Support Center (CFSC) - now redesignated the Family and Morale Welfare
and Recreation Command. His other contributions include creating the Army’s “Training
with Industry” program, and contributing to the creation of the Standard Installation and
Division Personnel Reporting System (SIDPERS), which served as the backbone for the
Army’s personnel information management system covering two decades.

MG Joyce was one of the key AG leaders who led the Human Resources (HR)
transition from a Vietnam era Army to the Army we know today. He devised new
redeployment methods, minimizing the number of drafted Soldiers required to be trained
and deployed to combat. His study and analysis laid the groundwork for a future all
volunteer fighting force. A gifted communicator, he skillfully represented the DoD’s
views on the draft to Congressional Armed Forces Committees. Credited by members
of Congress, MG Joyce addressed the critical impact of discontinuing the draft,
justifying the Army manpower in Europe, and ultimately defeating the NATO-reduction
amendment. MG Joyce was equally skilled in his technical mastery, and innovation as
an HR professional. Shortly after representing the Army before Congress, as AG
Branch Chief, MG Joyce was handpicked to create and head the newly formed Warrant
Officer Division, consolidating officer management into one branch, instead of the
previous disparate eleven branches.

In 1978, MG Joyce created a plan to consolidate all postal, band, replacement,
printing and recreation units under one brigade level command. MG Joyce proposed
his idea to the VII Corps Commander, and persuaded him to create 1% PERSCOM. In
addition to being the newly formed unit’s first commander, as an artist he designed the
patch, which was recognized by the Institute of the Heraldry on 7 November 1978.

In 1979, MG Joyce was handpicked to serve as the Deputy Adjutant General of
the Army, and immediately afterwards as TAG. He expanded his focus on the balance
between Soldiers and their families, with the needs of the Army. Later, as the first
Commander of CFSC, MG Joyce focused his entire attention on improving the quality of
life programs by updating Army MWR administration. Even in the mid 1980s, there
were MWR scandals of the late 60s and early 70s that lingered on in the public and
Congressional consciousness. Well aware of this, MG Joyce implemented
standardized training, based on current business enterprises, to govern and properly
execute MWR operations, restoring lost credibility. He envisioned a centralized, brick
and mortar academy where MWR managers would go to receive the latest training and
best practices. Throughout his efforts, MWR expanded its services from the movie
theaters and bowling alleys of generations past, to more current recreational trends. He
instituted the sliding price scale for hotels such as the Dragon Hill Lodge in Korea, and
the Hale Koa Hotel in Hawalii, so that lower enlisted Soldiers could enjoy the same
accommodations as the highest officers, for a fair price. Additionally, MG Joyce was
instrumental in attracting vendors, such as Burger King, to open branches on bases in
Germany, and elsewhere overseas.

MG Joyce’s career is truly characterized by his dedication to Soldiers and their
families. His legacy is obvious in any MWR facility, and he has made lasting and
significant improvements furthering the Army-family relationship laid out in GEN
Wickam’s “White Paper” of 1983. He is a legend in the MWR community, and on May
27" 2010, the Family and Morale Welfare and Recreation Academy was renamed in his
honor.





MILITARY SCHOOLS ATTENDED
AG Basic and Advanced Courses
Command and General Staff College
Armed Forces Staff College

Industrial College of the Armed Forces

EDUCATION DEGREES

United States Military Academy 1953

MBA - George Washington University 1963

Advanced Management Program, University of Southern California

PROMOTIONS DATES OF APPOINTMENT
2LT — 2 Jun 53

1LT — 15 Jul 58

CPT — 10 Jul 62

MAJ — 10 Jul 69

LTC — 10 Jul 76

COL — 10 Jul 79

BG — 22 May 82

MG — 1 Aug 82

MAJOR DUTY ASSIGNMENTS
Dec 53 - Feb 54, Range Platoon leader, 99th AAA Battalion, Detroit, Mi

Mar 54 - Jun 54, Battery Commander, 99th AAA Battalion, Detroit, Ml
Jul 54 - Nov 54, Platoon Leader, 92d AAA Battalion, US Army Europe
Dec 54 - Jul 55, Battery Executive Officer, 92d AAA Battalion, US Army Europe

Aug 55 - Dec 55, Assistant Battalion S-3, Headquarters, 92d AAA Battalion, US Army
Europe

Jan 56 - Jun 56, Battalion S-2, Headquarters 92d AAA Battalion, US Army Europe
Jun 56 - Jul 58, US Army Reserve Service
Aug 58 - May 59, Personnel Officer, 2nd Battalion, 13th Infantry, Fort Carson CO

Jun 59 - Jun 60, Chief, Classification and Testing Branch, US Army Reception Station,
Fort Carson, CO

Jun 60 - Jun 62, Chief, Plans and Machine Operations Branch, 98th Delta Processing
Unit, Fort Meade, MD





Mar 64 - Aug 64, Chief, Statistics Section, Delta Processing Branch, Adjutant General
Division, Headquarters, US Army Europe

Aug 64 - May 66, Commander and Plans Officer, Delta Service Section, 35th Data
Processing Unit, US Army Europe

Jun 66 - Aug 66, Plans Officer, Adjutant General Division, Headquarters, US Army
Europe

1967 - 1968, AG, 1st Infantry Division, Vietham

1968 - 1970, Commander, US Army Personnel Center, Germany

1971 - 1976, AG Branch Chief / Office of the Secretary of Defense, Washington, DC
1976 - 1979, Commander, 1st PERSCOM, USAREUR

1979 - 1981, the Deputy Adjutant General, USA MILPERCEN, Alexandria, VA

1981 - 1984, TAG, USA MILPERCEN, Alexandria, VA

1984 - 1987, Commander US Army Community & Family Support Center, Washington,
DC

US DECORATIONS AND BADGES

Legion of Merit (with Oak Leaf Cluster)
Bronze Star Medal (with 2 Oak Leaf Clusters)
Purple Heart

Meritorious Service Medal

Air Medal

Joint Service Commendation Medal

Army Commendation Medal






U.S. ARMY ADJUTANT GENERAL'S CORPS
HALL OF FAME

MAJOR GENERAL JACK C. WHEELER
OFFICIAL DATE RETIRED: 31 OCTOBER 1993

1. List of possible sources of information:

LTG (R) Fred Vollrath MG (R) Ronald Brooks
LTG (R) William H. Reno COL (R) Joseph Simek
Mrs. Teresa C. Maude USAREC

www.LinkedIn.com
2. Narrative highlights:

e After Operations Desert Shield and Desert Storm and during the downsizing of the
Army, MG Wheeler significantly increased the selection requirements for initial
enlistments by raising the percentage of recruited Soldiers with high school diplomas
and lowering test category IV acceptances.

e As the Director of Enlisted Personnel Management Division, Total Army Personnel
Agency, MG Wheeler developed and initiated the Enlisted Distribution Assignment
System (EDAS), a real time, interactive, automated system that supports the
management of the Active component enlisted force still used today.

3. POSITIVE, LASTING AND SIGNIFICANT CONTRIBUTIONS THAT PERPETUATE
THE HISTORY OF THE U.S. ARMY ADJUTANT GENERAL’S CORPS:

MG Jack C. Wheeler was an essential force multiplier during the downsizing of
the Army in the early 1990s. While Commander of the United States Army Recruiting
Command, he began the paradigm shift from the Vietham draft Army to the modern era
of volunteer recruits. After Operations Desert Shield and Desert Storm and during the
downsizing of the Army, the accession requirement was actually increased by 10,000:
from 65,000 to 75,000 new recruits annually. MG Wheeler significantly increased the
selection requirements for initial enlistments by raising the percentage of recruited
Soldiers with high school diplomas and lowering test category IV acceptances. MG





Wheeler’'s new requirements were more restrictive than any standing law or policy
required at the time. Due to the higher recruiting standards implemented, USAREC
enabled the manning of the “quality” all-volunteer Army with a continuous increase of
higher class Soldiers. This new caliber of new recruits ultimately had a positive and
lasting effect on the Army as a whole and as we know it today.

MG Wheeler also made a significant impact while serving as the Director of the
Army’s Enlisted Personnel Management Division, Total Army Personnel Agency. His
untiring, hands-on efforts, coupled with his understanding of force management and
technical expertise led a greater precision and projection of the Army’s enlisted force
and their requirements. He developed and initiated the Enlisted Distribution Assignment
System (EDAS), a real time, interactive, automated system that supports the
management of the Active component enlisted force still used today. With such
accuracy and detail afforded by EDAS, MG Wheeler achieved higher enlisted readiness
rates as well as greater force sustainment.

MG Wheeler was an exceptional officer within the Adjutant General’s Corps who
made considerable impacts not only within the Corps, but the Army as a whole. His
leadership, ingenuity, and skills as an HR professional were critical during a turbulent
period in the Army’s history as it transitioned into the all-volunteer force that continues
today.

SOURCE OF COMMISSION - ROTC

MILITARY SCHOOLS ATTENDED

The Adjutant General School - Basic and Advanced Courses
United States Army Command and General Staff College
United States Army War College

EDUCATION DEGREES
North Georgia College - BA Degree - History
Shippensburg State College - MA Degree - Public Administration

MAJOR DUTY ASSIGNMENTS
Jun 62 - Jul 62, Student, Adjutant General Officer Basic Course, The Adjutant General
School, Fort Benjamin Harrison, Indiana

Jul 62 - Sep 64, Assistant Chief, later Chief, Military Personnel Actions Branch, 2d
Administration Company, 2d Infantry Division, Fort Benning, Georgia

Sep 64 - Apr 66, Aide-de-Camp to the Commanding General, 2d Infantry Division,
United States Army Korea

Apr 66 - Aug 66, Information Officer, 2d Administration Company, 2d Infantry Division,
United States Army Korea

Aug 66 - Jan 67, Adjutant General Instructor, Adjutant General Subject Division, United
States Army Adjutant General School, Fort Benjamin Harrison, Indiana





Jan 67 - Jun 67, Student, Adjutant General Officer Career Course, United States Army
Adjutant General School, Fort Benjamin Harrison, Indiana

Jul 67 - Nov 68, Instructor, United States Army Adjutant General School, Fort Benjamin
Harrison, Indiana

Nov 68 - Feb 69, Student, Defense Language Institute, Biggs Field, Fort Bliss, Texas

Feb 69 - Mar 70, Chief, Processing Detachment, later Chief Officer Management
Branch, Replacement Division, United States Military Assistance Command, Vietnam

Mar 70 - Jul 70, Student, Plans and Operations Officer Course, United States Army
Adjutant General School, Fort Benjamin Harrison, Indiana

Jul 70 - Jun 71, Student, United States Army Command and General Staff College, Fort
Leavenworth, Kansas

Jun 71 - May 72, Personnel Staff Officer, Plans and Policy Branch, Procurement
Division, Office of the Deputy Chief of Staff for Personnel, United States Army,
Washington, DC

May 72 - Jul 75, Personnel Staff Officer, Enlistment and Reenlistment Branch,
Enlistment Division, Office of the Deputy Chief of Staff for Personnel, United States
Army, Washington, DC

Jul 75 - Mar 76, Assistant to the Director of the Army Staff, Office of the Chief of Staff,
Army, Washington, DC

Mar 76 - May 78, Adjutant General, 1st Armored Division, United States Army Europe
Aug 78 Jun 79 Student, United States Army War College, Carlisle Barracks,
Pennsylvania

Jun 79 - Jun 84, Chief, Structure and Sustainment Branch, Enlisted Division, later Chief,
Enlisted Division and later Chief, Professional Development Division, Military Personnel
Management Directorate, Office of the Deputy Chief of Staff for Personnel, United
States Army, Washington, DC

Jul 84 - Sep 86, Commander, 8th Personnel Command and Adjutant General, United
States Forces Korea/Eighth United States Army

Sep 86 - Sep 88, Director, Enlisted Personnel Management Directorate, Total Army
Personnel Agency, Alexandria, Virginia

Sep 88 - Jun 89, Deputy Commanding General-West, United States Army Recruiting
Command, Fort Sheridan

Jun 89 - Sep 92, Commanding General, United States Army Recruiting Command, Fort
Sheridan, lllinois





Sep 92 - Sep 93, Commanding General, United States Army Recruiting Command, Fort
Knox, Kentucky

PROMOTIONS DATES OF APPOINTMENT
2LT — 22 May 62

1LT — 22 Nov 63

CPT — 30 Sep 65

MAJ — 25 Nov 68

LTC-6Jun 76

COL — 7 Aug 80

BG — 1 Nov 86

MG — 1 Oct 89

US DECORATIONS AND BADGES

Distinguished Service Medal (with Oak Leaf Clusters)
Legion of Merit (with 3 Oak Leaf Clusters)

Bronze Star Medal

Meritorious Service Medal (with 2 Oak Leaf Clusters)
Army Commendation Medal (with Oak Leaf Clusters)
Army Staff Identification Badge

SUMMARY OF JOINT DUTY ASSIGNMENTS:

Chief, Processing Detachment, later, Chief Officer Management Branch, Replacement
Division, United States Military Assistance Command, Vietnam, Feb 69 - Mar 70,
Major






U.S. ARMY ADJUTANT GENERAL’S CORPS
HALL OF FAME

SERGEANT MAJOR LARRY STRICKLAND
KILLED IN ACTION, 11 SEPTEMBER 2001

1. List of Possible Sources of Information:
http://www.ausa.org/programs/nco/awards/Pages/SGMLarryStricklandEducationalLead
ershipAward.aspx

http://www.pentagonmemorial.net/home.aspx

LTG (R) Mike Rochelle LTG (R) Theodore Stroup
CWS5 (R) John Harrison SMA (R) Jack Tilley

SMA (R) Gene McKinney CSM (R) William Hoffer
CSM (R) Charles Nunley CSM (R) Debra Strickland

2. Narrative highlights:

e KIA on September 11™, 2001 during the terrorist attack on the Pentagon while he
served as the DCSPER SGM.

e The Larry Strickland Educational Leadership Award (SELA) honors the memory of
SGM Strickland; he represents all Soldiers and civilians lost in the global war on
terrorism.

e SGM Strickland led the efforts to expand the education of all Soldiers and believed
“if you educate the NCO you educate the Soldiers they lead.”

3. Positive, lasting and significant contributions that perpetuate the history of the U.S.
Army Adjutant General’s Corps:

SGM Strickland made significant and sustained contributions to the U.S. Army
Adjutant General’s Corps during a thirty-year Army career. He held a variety of
positions throughout his career to include Personnel Sergeant, First Sergeant, Engineer
Branch Sergeant Major, culminating with the demanding position of the Army’s Deputy
Chief of Staff for Personnel (DCSPER) Sergeant Major. He was an advisor to the



http://www.ausa.org/programs/nco/awards/Pages/SGMLarryStricklandEducationalLeadershipAward.aspx�

http://www.ausa.org/programs/nco/awards/Pages/SGMLarryStricklandEducationalLeadershipAward.aspx�

http://www.pentagonmemorial.net/home.aspx�



Sergeant Major of the Army on all inquiries concerning enlisted personnel policies.
SGM Strickland was an acknowledged AG professional and served as the Army’s
personnel expert on DA Level Task committees that developed the Army’s vision for a
new NCO Corps.

SGM Strickland was a firm advocate for innovative educational programs and
played a major role in expanding the education of all Soldiers. While serving on the
Service Members Opportunity Colleges Army Degree Sergeant Major Advisory Group,
his foresight and leadership helped define the educational opportunities the Army
needed to provide to its Soldiers and was instrumental in shaping Army civilian
education. Additionally, SGM Strickland sought out solid business practice as he
helped define educational opportunities.

The Larry Strickland Educational Leadership Award (SELA) honors the memory
of SGM Strickland, a victim of the September 11" terrorist attack on the Pentagon while
he served as the DCSPER SGM,; he represents all Soldiers and civilians lost in the
global war on terrorism. SGM Strickland was an outstanding active duty Soldier who
cared deeply about mentoring members of the enlisted force and who believed “if you
educate the NCO you educate the Soldiers they lead.” The SELA is executed by
Human Resources Command and presented by the Association of the U.S. Army
(AUSA). The awarded is presented on an annual basis to an NCO who exemplifies the
Army’s vision and mobilizes others in shaping our future leaders while practicing
excellent stewardship of the Nation’s most precious asset — our Soldiers.

Additionally, SGM Strickland made significant contributions to the Army and the
AG community through his critical personnel management and the transformation of
ideas into policy and practice. He was instrumental to the Army’s efforts in the revision
of Army Regulation 670-1 (Wear and Appearance of Army Uniforms and Insignia) and
Field Manual 22-100 (Leadership).

Finally, SGM Strickland was interested in highlighting the achievements of others
and remained a quiet professional and advocate for Soldiers. For a lifetime of selfless
service, a multitude of other contributions to the Army as a whole, and the ultimate
sacrifice made on September 11", 2001, SGM Strickland is truly deserving of induction
into the Adjutant General’s Corps Hall of Fame.

AG CORPS DUTY POSITIONS HELD:

228th Adjutant General Postal Company, Germany

9th Adjutant General Company, Fort Lewis, Washington

U.S. Army Military Personnel Center Europe

U.S. Army Engineer Command Support Group, Washington, DC

1st Personnel Command, Germany

First Sergeant, 379th Personnel Service Company, Heidelberg, Germany

SGM, Engineer and Signal Branch, U.S. Army Personnel Command, Alexandria,
Virginia

Member of the 1989 Noncommissioned Officer's Leader Development Task Force
SGM, Office of the Deputy Chief of Staff for Personnel (DCSPER)

VV VVVVVVY





EDUCATION.
Military — U.S. Army Sergeants Major Academy, Fort Bliss, Texas
Civilian — Bachelor of Science, Regents College of New York

AWARDS / CITATIONS

Legion of Merit

Meritorious Service Medal w/three oak leaf clusters
Army Commendation Medal w/one oak leaf cluster
Army Achievement Medal

Army General Staff Identification Badge

Good Conduct Medal (9)

National Defense Service Medal w/Bronze Star
Noncommissioned Officer Professional Development Medal (4)
Army Service Ribbon

Overseas Service Ribbon (3)

Army Superior Unit Award (2)






Adjutant General’s Corps (AGC) Regimental Hall of Fame (HOF)

The AGC Regimental Hall of Fame officially opened on 11 June 2010. The AGC
HOF is established to recognize and memorialize persons who made positive, lasting,
and significant contributions to the AG Corps under The U.S. Army Regimental System
since 17 June 1987. Its members are honored with a permanent display in the AGC
Hall of Fame at the Adjutant General School, Fort Jackson, SC.

All HOF inductees must have served in the AG Corps under The U.S. Army
Regimental System from 17 June 1987 to the present, and be retired from the Army or
Department of Defense e.g., Military Entrance Processing Command (MEPCOM) as a
Soldier or Civilian Employee (using the nominee's official retirement date) for at least
three years from 20 or more years of honorable service, or as an approved Army
medical retiree. Eligible persons Killed in Action or Deceased are immediately eligible
for AGC HOF consideration without regard to years of service or retirement status.

Individuals eligible for HOF nomination must have made positive, lasting and
significant contributions to the AG Corps which truly perpetuate the history and
traditions of the Corps.

Successful military or government civilian careers or attainment of a senior
position alone will not guarantee induction into the AG Corps HOF. Selection as an AG
Corps Hall of Famer will be determined based on the highest standards.

All HOF inductees must retain honorable service, even during retirement.





ADJUTANT GENERAL’S CORPS
HALL OF FAME

1. The Adjutant General’'s Corps (AGC) Regimental Hall of Fame is established to
recognize and memorialize persons who made positive, lasting and significant
contributions to the AG Corps under The U.S. Army Regimental System since 17 June
1987. Its members are honored with a permanent display in the AGC Hall of Fame at
the Adjutant General School, Fort Jackson, SC.

2. In addition to giving permanent recognition to those personnel who made significant
contributions to the AGC mission of the U.S. Army, the AGC HOF preserves a
substantial amount of historical information about the Corps and its distinguished
contributors.

3. Individuals are chosen solely on their significant contributions to the U.S. Army
Adjutant General’'s Corps and each selectee is able to stand up to close scrutiny.
Attainment of high rank or position is not necessarily indicative of a significant
contribution to the Corps. Likewise, rank, sex, ethnicity and/or religion are not
discriminators.

4. The following Adjutant General’'s Corps personnel are eligible for consideration into
the AGC Regimental Hall of Fame:

(a) Officers (42B, 42C)
(b) Warrant Officers (420A, 420C)

(c) Noncommissioned Officers, Career Management Field (CMF 42, Bandsmen
included) and MOSs 79R, 79S NCOs

(d) Soldiers (CMF 42, Bandsmen included) and MOSs 79R, 79S Soldiers

(e) Civilian Employees (GS, NSPS or NF, normally in career field CP50), working for
the Department of Defense (e.g., MEPCOM), or the Department of the Army, in, or in
support of, the field of Human Resources Management
5. HOF Nomination Packets must include the following:

(&) Completed AGC Nomination Form.

(b) 8x10 Head/Shoulder Photo.





(c) Once submitted, the AGC HOF nomination packet will remain active for three
consecutive years. After three consecutive reviews by the HOF selection board, the
nomination will be placed in an inactive status. After a one-year waiting period, the
nominee can be considered again if re-nominated. If an individual is re-nominated
during the waiting period, the nomination will be effective when the waiting period is
over. In no event shall an individual remain under consideration for more than three
consecutive years.

6. All AGC HOF nomination packets will be submitted to:

Chief of Staff

US Army Adjutant General School
ATTN: ATSG-AG

US Army Soldier Support Institute
10000 Hampton Parkway

Fort Jackson, SC 29207-7050’

7. The Office of the Chief of the Adjutant General's Corps (AGC), Fort Jackson, SC,
administers the AGC Hall of Fame Program. HOF nomination packets must receive a
75% vote for approval and induction as an AGC Hall of Famer. The selection board for
the Adjutant General's Corps Hall of Fame will consist of the following members:

Chief of the Adjutant General’'s Corps (President).

Regimental Chief Warrant Officer.

Regimental Command Sergeant Major.

Other active duty or retired Adjutant General’s Corps Soldiers or Civilians as
designated by the Board President (minimum of four).

8. Individuals selected for induction in the Hall of Fame, or the next of kin if the selected
inductee is deceased, will be notified of the selection in writing and formally invited to
attend the induction ceremony held in conjunction with the Adjutant General’'s Corps
National Ball normally held in June of each year.

9. All HOF inductees must retain honorable service, even during retirement.





ENCLOSURE 1 - ADJUTANT GENERAL’S CORPS (AGC) HALL OF FAME
NOMINATION PACKET INFORMATION

HOF CRITERIA

Minimum Requirements:

i1

y
i1

i1

i1

AGC Officers (42B, 42C)

AGC Warrant Officers (420A, 420C)

AGC Noncommissioned Officers (Career Management Field (CMF) 42 (Bandsmen
included) and MOSs 79R, 79S NCOs

AGC Soldiers (CMF 42 (Bandsmen included) and MOSs 79R, 79S Soldiers
Civilian Employees (GS, NSPS or NF, normally in career field CP50), working for the
Department of Defense (i.e., MEPCOM), or the Department of the Army, in, or in
support of, the field of Human Resources Management

All AGC Soldiers and Civilians must have served in the Corps under the U.S. Army
Regimental System from 17 June 1987 to present.

ALL HOF INDUCTEES MUST BE RETIRED FROM THE ARMY or DOD (e.g.,
MEPCOM) AS A SOLDIER OR CIVILIAN EMPLOYEE (USING THE NOMINEE'S
OFFICIAL RETIREMENT DATE) FOR AT LEAST THREE YEARS FROM 20 OR
MORE YEARS OF HONORABLE SERVICE, OR AS AN APPROVED ARMY
MEDICAL RETIREE. Example — If the nominee’s official retirement date is 1 June
2007, then the nominee is eligible for HOF consideration on 1 June 2010.

If Killed in Action or Deceased, the nominee is immediately eligible for HOF
consideration without regard to years of service or retirement status.

All HOF inductees must retain honorable service, even during retirement.

Nomination Packets will include:

i1
y

Completed AGC Nomination Form (see Enclosure 2)

8x10 Head/Shoulder Photo

§ Preferably Class A’s or Army Service Uniform for Soldiers. Otherwise, best
photo available.

§ Preferably Business Suit for DoD/DA Civilians. Otherwise, best photo available.

There is no specific format for the nomination packet narrative and no examples will

be provided to preclude favoritism

If possible, please submit the entire nomination packet electronically — scanned AGC

HOF Nomination Form and photo.










Narrative on the AGC Nomination Form should focus on:

Positive, lasting and significant contributions that perpetuate the history of the U.S.
Army Adjutant General’'s Corps. Please refrain from summarizing the nominee’s overall
career unless directly connected to lasting and significant contributions (no more than
one type written page, single space):

Additional Requirements:

U Nomination Packets must be received NLT 1 March of each calendar year.

U AGC Hall of Fame inductees will be honored during Regimental Week at the
Adjutant General School and in concert with the AG Corps Regimental Ball normally
held each year in June at Fort Jackson, SC.

U Winners will be enshrined in the AGC Hall of Fame.

Points of Contact:

U AGC HOF Action Officers:
§ Mr. Dave Ratliff, (803) 751-8300 (DSN 734), david.ratliffl@us.army.mil
U Mailing address:

Chief of Staff

US Army Adjutant General School
ATTN: ATSG-AG

US Army Soldier Support Institute
10000 Hampton Parkway

Fort Jackson, SC 29207-7050




mailto:david.ratliff1@us.army.mil�



ENCLOSURE 2 — ADJUTANT GENERAL’S CORPS HALL OF FAME NOMINATION
FORM

U.S. ARMY ADJUTANT GENERAL’S CORPS
HALL OF FAME NOMINATION

PAGE 1

1.

2.

3.

8.

NOMINEE’S NAME:

RETIRED RANK/GRADE:

DATE RETIRED:

DATE KIA OR DECEASED:

AGC DUTY POSITIONS HELD AND DATES:

MILITARY / CIVILIAN EDUCATION:

AWARDS / CITATIONS:

LIST OF POSSIBLE SOURCES OF INFORMATION ABOUT NOMINEE:

PAGE 2

9.

POSITIVE, LASTING AND SIGNIFICANT CONTRIBUTIONS THAT PERPETUATE

THE HISTORY OF THE U.S. ARMY ADJUTANT GENERAL’S CORPS (No more than
one type written page, single space):





		ENCLOSURE 2 – ADJUTANT GENERAL’S CORPS HALL OF FAME NOMINATION FORM




ADJUTANT GENERAL'’S CORPS

LTG TIMOTHY J. MAUDE

LTG (RET) ALLEN K. ONO

LTG (RET) FREDERICK E. VOLLRATH
MG (RET) RONALD E. BROOKS

MG (RET) WILLIAM H. GOURLEY

MG (RET) ROBERT M. JOYCE

MG (RET) JACK C. WHEELER

COL (RET) FRANK C. FOSTER, JR.
CWS5 (RET) ANTONIO B. ECLAVEA
SGM LARRY STRICKLAND

' MR. JOHN J. DINNIEN

2010 INDUCTEES OF THE HALL OF FAME







U.S. ARMY ADJUTANT GENERAL'S CORPS
HALL OF FAME

LIEUTENANT GENERAL ALLEN K. ONO
OFFICIAL DATE RETIRED: 31 JULY 1990

1. LIST OF POSSIBLE SOURCES OF INFORMATION ABOUT NOMINEE:

Department of the Army Historical Summaries, Fiscal Years 1980-1990, US Army

MG (Ret) Jack Wheeler Army Personnel Records

GOMO Website Google

Center of Military History

2. NARRATIVE HIGHLIGHTS:
LTG Ono guided the implementation of the Army’s first automated administrative
system, by overseeing the prototype fielding of the Installation Integrated
Administrative Support System (IIADSS).
LTG Ono served as the first Executive Director for the Military Postal Service
Agency (MPSA).
LTG Ono reworked the marketability of the Army to the country’s civilian population
in order to attract quality recruits, and led the effort to develop stringent recruiting
eligibility criteria.
LTG Ono addressed Congress on the Direct Combat Probability Coding matrix used
to objectively determine the availability of occupational fields to women in the Army,
effectively maximizing their opportunities while accomplishing the Army’s mission.

3. POSITIVE, LASTING AND SIGNIFICANT CONTRIBUTIONS THAT PERPETUATE

THE HISTORY OF THE US ARMY ADJUTANT GENERAL’S CORPS:

From the onset of his military career, LTG Allen K. Ono earned the respect and

admiration of his superiors, peers, and subordinates as a multifunctional Human
Resources (HR) professional of unparalleled integrity and aptitude. Though





commissioned as an Infantry officer, he transferred to the Adjutant General’'s Corps
early and excelled immediately. His loyalty, dedication, and intellect translated quickly
into competence, and he excelled in every position to which assigned.

LTG Ono guided the implementation of the Army’s first automated administrative
system, by overseeing the prototype fielding of the Installation Integrated Administrative
Support System (IIADSS) at Fort Benning, Georgia. The IADSS was the Army’s first
wholly automated administrative system that integrated all areas of office administration
and management. IIADSS combined word processing, internal communications, text
and data processing, photo composition and micrographics into one system designed to
improve efficiency and effectiveness of administrative support at a significantly lower
cost.

The Military Postal Service Agency (MPSA) was formally organized on 1 June
1980, to serve as the single Department of Defense point of contact with the US Postal
Service on military postal service policy and operations. LTG Ono served as the
MPSA'’s first Executive Director, streamlining operations and improving worldwide postal
support for all military services through effective planning, programming, and budgeting
in spite of rapidly escalating postal costs.

To facilitate the Army from a post-Vietnam conscription force to an all-volunteer
force, the Army created District Recruiting Commands throughout CONUS to direct the
efforts of its recruiters among the civilian population. Considered to be one of the most
competent officers in the field of recruiting, LTG Ono was assigned as USAREC Deputy
Commanding General, West, in May 1981. Under GEN Maxwell Thurman, he next
served as USAREC Chief of Staff, and assisted in reworking the marketability of the
Army to the country’s civilian population in order to attract quality recruits and thereafter
retain quality Soldiers. During LTG Ono’s tenure, USAREC was able to meet or exceed
enlistment and retention goals, while ensuring the quality of the force through more
stringent eligibility criteria. Because of the role he played in the success of recasting the
Army’s image and meeting recruitment and retention goals, LTG Ono was appointed
USAREC Commanding General in June 1985.

Of ongoing concern was the recruitment and retention of female recruits.
Throughout the 1980s, the Army reviewed its policies and programs pertinent to the
growing number of women in the ranks. Equal Opportunity became a focal point of the
discussion, as concerns were raised about the prospects for career fields and
advancement for women. LTG Ono, then Deputy Chief of Staff for Personnel, appeared
before the House Armed Services Committee to address these concerns in 1988. He
outlined the Direct Combat Probability Coding matrix used to objectively determine the
availability of occupational fields to women in the Army, effectively maximizing their
opportunities while accomplishing the Army’s mission.

LTG Ono’s characteristic fairness, intelligence, and dedication defined him as a
charismatic leader whose actions impacted and benefitted the Army as a whole. His
contributions, encompassing all AG Corps functions, have set a high standard for HR
professionals to emulate. Ever selfless, he continues his service to the military
community as Installation Retiree Council Chairperson for Schofield Barracks, Hawaii.





SOURCE OF COMMISSION — ROTC

MILITARY SCHOOLS ATTENDED
The Infantry School, Basic Course
The Adjutant General School, Advanced Course
United States Army Command and General Staff College
United States Army War College

EDUCATION DEGREES

University of Hawaii - BA Degree - Government
Shippensburg State College - MS Degree - Communications
Northwestern University - Executive Management Program

MAJOR DUTY ASSIGNMENTS
Oct 55 - Mar 56, Student, Infantry Officers Basic Course, United States Army Infantry School, Fort
Benning, Georgia

Mar 56 - Jun 57, Platoon Leader, Company H and later Executive Officer, Company K, 2d Battalion,
17th Infantry Regiment, Allied Forces Far East, Korea

Jun 57 - Aug 57, Platoon Leader, 3d Infantry, Allied Forces Far East, Korea

Aug 57 - Jan 60, Administrative Officer, later Officer-in-Charge and later Recruiting Officer, Fourth
United States Army Recruiting District, Albuquerque, New Mexico

Jan 60 - Aug 60, Executive Officer, Company C, 1st Battle Group, 27th Infantry, United States Army,
Hawaii

Aug 60 - Jun 61, Platoon Leader and later Executive Officer, United States Army Replace Training
Center, Hawaii

Jun 61 - Jan 62, Headquarters Commandant, Headquarters, United States Army, Hawaii, Schofield
Barracks, Hawaii

Jan 62 - Oct 62, Assistant Chief, Administrative Service Division and later Chief, Communications
Control Branch, Administrative Services Division, Office of the Adjutant General, Headquarters,
United States Army, Hawaii, Schofield Barracks, Hawaii

Oct 62 - May 65, Administrative Officer/Secretary of the General Staff and later Assistant Secretary
of the General Staff, Headquarters, Allied Land Forces Southeastern Europe, Turkey

Jul 65 - Dec 65, Student, Adjutant General Officer Advanced Course, United States Army Adjutant
General School, Fort Benjamin Harrison, Indiana

Dec 65 - May 66, Chief, Internal Management Branch, Administrative Office, Office of the Chief of
Communications-Electronics, United States Army, Washington, DC

May 66 -Nov 69, Chief, Message Control Branch, and later Operations Officer, National Military
Command Center/Message Center, Directorate of Administrative Services, Organization of the Joint
Chiefs of Staff, Washington, DC





Nov 69 -Dec 70, Adjutant General and later Assistant Chief of Staff, Personnel, United States Army
Support Command, Cam Ranh Bay, United States Army, Vietnam

Dec 70 -Jul 71, Plans and Management Officer, Adjutant General Division, Office of the Adjutant
General, United States Army Pacific Command, Fort Shafter, Hawaii

Aug 71 -Jun 72, Student, United States Army Command and General Staff College, Fort
Leavenworth, Kansas

Jul 72 - May 74, Deputy Secretary of the Joint Staff, United States Southern Command, Quarry
Heights, Canal Zone

Aug 74 -Jun 75, Student, United States Army War College, Carlisle Barracks, Pennsylvania

Jul 75 - Aug 77, Director, Personnel Administration Department, and later Director, Training
Developments Directorate, United States Army Administration Center, Fort Benjamin Harrison,
Indiana

Sep 77 - May 78, Chief of Staff and Deputy Installation Commander, United States Army
Administration Center and Fort Benjamin Harrison, Indiana

Jun 78 - Dec 78, Deputy Commander, Midwest Regional Recruiting Command, Fort Sheridan,
lllinois

Jan 79 -Aug 80, Chief of Staff, United States Army Recruiting Command, Fort Sheridan, lllinois

Aug 80 - May 81, Deputy The Adjutant General for Administrative Systems and Executive Director,
Military Postal Service, The Adjutant General Center, United States Army, Washington, DC

May 81 -Sep 83, Deputy Commanding General, West, United States Army Recruiting Command,
Fort Sheridan, Illinois

Sep 83 - Jun 85, Deputy Chief of Staff for Personnel, Administration and Logistics, United States
Army Training and Doctrine Command, Fort Monroe, Virginia

Jun 85 - Jun 87, Commanding General, United States Army Recruiting Command, Fort Sheridan,
lllinois

Jun 87 - Jul 90, Deputy Chief of Staff for Personnel, United States Army, Washington, DC

PROMOTIONS DATES OF APPOINTMENT
2LT -7 Oct 55

1LT - 7 Oct 58

CPT -7 Oct 62

MAJ - 7 Oct 69

LTC -7 Oct 76

COL-70ct79

BG - 22 Jan 82

MG - 1 Sep 84

LTG - 24 Jun 87





US DECORATIONS AND BADGES

Distinguished Service Medal (with Oak Leaf Cluster)
Legion of Merit

Bronze Star Medal (with Oak Leaf Cluster)
Meritorious Service Medal

Joint Service Commendation Medal

Army Commendation Medal

Parachutist Badge

Army Staff Identification Badge

SUMMARY OF JOINT EXPERIENCE

Administrative Officer, later Assistant, Secretary of the General Staff, Headquarters, Allied Land
Forces, Southeastern Europe, Turkey, Oct 62-May 65, Captain

Chief, Message Control Branch, later Operations, Officer, National Military Command Center
Message Center, Organization of the Joint Chiefs of Staff, Washington, DC, May 66-Nov 69,
Major

Deputy Secretary of the Joint Staff, United States Southern Command, Quarry Heights, Canal Zone,
Jul 72-May 74, Lieutenant Colonel





